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Supervisory Agreement 
 
Please read this carefully for information regarding due dates of your reports! 
 
 
The Candidate   ___________________________________   
and  
The Supervisor   ___________________________________  
 
have agreed to work together weekly in the supervision of the following control case: 
 
Control Case #: (1, 2, 3 or if split 4, 5): _____________________________ 
 
Date supervision began:    _____________________________ 
 
This control case will meet at a frequency of _________ times per week. 
 
 
CANDIDATE: 
 
1. I agree that immediately after beginning supervision, I will submit an initial brief case report. 

This report must be submitted to my Supervisor, my Advisor and the ICP office not later than 
6 weeks after beginning supervision. 

 
2. I will submit three six-month control case reports by March 1 and September 1 deadlines. 

These reports will be submitted to the supervisor, the advisor and the ICP Office. 
 
3. I understand that my Control Case reports are due on March 1 and September 1. I will have 

a grace period until March 31 for the March 1 due date and September 30 for the September 
1 due date. If the report is not in by those final deadlines, I will lose credit for the control case 
hours for the time period that the delinquent report covers. 
________________ (Candidate’s initial) 

 
4. Upon receipt of the supervisor report I will be responsible for submitting the report to my 

Advisor and the ICP Office 
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SUPERVISOR: 
1. I will submit three supervisory reports by April 15 and October 15 deadlines following 

receipt of each of the candidate’s control case reports. These reports will be given to the 
candidate who will in turn submit them to their Advisor and the ICP office. I understand that 
my supervisory reports are due on April 15 and October 15. I will have a grace period until 
November 15 for the October 15 deadline and May 15 for the April 15 deadline. If the report 
is not in by those final deadlines the candidate will be required to choose a new supervisor. 
______________ (Supervisor initial) 
 

2. The supervision will only be considered completed when I have signed off that at least 18 
months of treatment occurred and that there were a minimum of 65 supervisory sessions. I 
will complete the Confirmation of Supervision Completion form and send it to the candidate 
and the ICP Office with these criteria having been met, or with the hours for each portion of 
a split case. 
______________ (Supervisor initial) 

 
3. Should the candidate present this case for the Comprehensive Case Review, I will review the 

candidate’s written report. 
______________ (Supervisor initial) 
 
Note: Please see the content of the CCR Evaluation form included below so that you are aware 
of the requirements for the candidate. 

 
 
We understand that the supervisor’s evaluation of this process is essential to evaluating one 
aspect of each candidate’s progress in achieving the core competencies required for graduation. 
 
 
Candidate’s Signature: ______________________________________ Date: _______________ 
 
 
Supervisor’s Signature: ______________________________________ Date: _______________ 
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Comprehensive Case Review Evaluation 
Objectives for Reference 

 
In evaluating the Candidate, you should consider a combination of both the written and the oral 
portion of the Comprehensive Case Review.  You are not evaluating the success or failure of the 
candidate’s treatment of their control case, but rather their ability to think psychoanalytically. 
 
To be answered with either YES or NO (except for points 17 and 18 with "not applicable" as an 
additional option. 
 
NOTE: The candidate is expected to demonstrate these skills and should achieve “YES” to all 
points to ensure successful Graduation. 
 
IDENTIFICATION, HISTORY, AND PRESENTING SYMPTOMS: 
1. Basic identifying information, and subjective experience about the patient was provided by 

the Candidate. This is the Candidate's impression when being and interacting with the 
patient. 

2. Candidate described the patient’s initial complaints, including why the patient was seeking 
help. 

3. Candidate described the patient’s developmental issues, including neglect, abuse, traumas, 
significant events, memories, family of origin information, biological & socio-cultural issues, 
and previous treatments. 

4. Candidate formulated an initial psychoanalytic understanding of the patient’s psychology and 
unconscious dynamics and discussed appropriate clinical concepts and relevant treatment 
approaches to this specific patient. 

 
DYNAMICS AND PSYCHOANALYTIC FORMULATION: 
5. Candidate discussed the patient’s psychological capacities, sense of self, adaptive and 

maladaptive coping strategies, values, etc. 
6. Candidates discussed the way the patients organize their world and considered issues such 

as terms of basic beliefs, expectations, relational patterns, internalized representations of 
others, etc. 

7. Candidate identified patient’s unconscious organizing principles, ways of being, beliefs, and 
patterns.  Candidate understood the effects of the interplay of various factors such as internal 
object relations, attachment dynamics, deficits, traumas, phenomena of self-experience, 
central conflicts, and defenses. 
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DEMONSTRATION OF PSYCHOANALYTIC THINKING AND CAPACITY TO FACILITATE A 
PSYCHOANALYTIC PROCESS: 
8. Candidate developed and demonstrated analytic attitudes such as being empathic, reflective, 

non- judgmental, curious, open–minded, tolerant of ambiguity or uncertainty, awareness of 
complexity, sufficiently flexible, interested in discovering the truth about the patient’s 
emotional experience, and being respectful of the patient’s individuality. 

9. Candidate used appropriate psychoanalytic interventions to facilitate the deepening of 
psychoanalytic process. 

10. Candidate understood and effectively used the concepts of transference and 
countertransference. 

11. Candidate explored, was aware of and began working through impasses, while considering 
unconscious factors emerging from both patient and the analyst. 

12. Candidate explored with him/herself or with the patient the ways in which each partner has 
influenced and changed the other in the relational analytic process. 

13. Candidate described and gave examples of how the patient changed. Examples being: 
Achieved greater insight, developed psychological capacities, strengthened and expanded 
sense of self, modified organizing principles and internal representations, etc. 

14. Candidate presented an assessment of what did not change and demonstrated an ability to 
discuss possible theoretical explanations for this. 

15. Utilizing the understanding of theory, the Candidate accurately described the analytic 
process. 

16. Candidate established and maintained a working relationship with the patient and addressed 
issues related to the frame, for example such things as handling of fees, sitting up or use of 
couch, frequency of sessions, and communication outside of sessions. 

 
PSYCHOANALYTIC ETHICS AND TERMINATION: 
17. Candidate dealt with the end of the control case status for the patient sensitively and 

ethically, including any changes to the frame and including number of sessions or fee 
structure. 

18. Candidate recognized characteristics that may indicate readiness for termination, or change 
in session frequency, and was able to discuss this with the patient sensitively and openly.  

19. Candidate has sought consultation when needed and protected the patient’s confidentiality 
and anonymity in all communication. 

20. Candidate has conducted her/himself professionally with commitment to the patient’s well-
being.  Candidate has acted with integrity, upholding boundaries, and ethical standards. 
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